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® Implementation dat

® Currently several lawsuits pending seeking to halt the regulations.
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®* Unwelcome on to be so severe, pervasive, and

objectively offensive tho ect denies a person equal access to the school

( system’s education program or activities.
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® Isolated incidents likely will not meet definition.
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® Deliberate
® Failure to respond reasonak » own circumstances.

® District must take some steps to inquire about any report or allegation.
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®* A Formal Complo ss, with certain requirements prescribed

by the regulations.
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® Must follow grievance proce ipline or sanction on respondent based on

sexual harassment.




* Schedule changes

® Increased monitoring or supervision
/ ® Cannot be punitive or disciplinary.
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® Several areas whe ar from previous practice.
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® Standard must b

® Description of supportive measures availab of appeal procedures and bases

* No breach of legally recognized privilege (e.g. attorney /client) absent a waiver
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* Other required elements in written notice, including notice of parties’ rights
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® If complaint is dismissed, the conduc maysll be addressed under other code

of conduct provisions if it would constitute a violation
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/ N , arassed a student.

® Board policy will de ‘resolution is an option, and if so, what

( form it will take.
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® Both parties m present witnesses and evidence

® Investigator must interview all individuals who may have relevant information
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responsik designed to restore or preserve

equal access to education activities will be provided to complainant

® Procedures and permissible bases for appeal
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* Appeals may k silable to both parties equally

® District should consider appeal procedures and what actions to take if appeal grounds are
substantiated
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* Title IX Coordinator is responsible for implementation of any remedies

( ® Should work with decisionmaker to determine appropriate remedies to be provided to complainant
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® Requireme nts

® Title IX Coordinator must also maintain all training materials for 7 years, and must

(f make them publicly available
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